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FRAMEWORK

Q&A " tools to combat labor traFFicking

and resources

Q. What are some ways that service providers can learn about what sort of emotional triggers
might come up for survivors in the work place?

A. You have to trust that the survivor you are working with is an expert on their lives and lived
experince. Spend time geting to know your communitya nd asking them what they have been
struggling with, what they are afraid of? what have they exericedn before and use that
knowldge to understand their challneges better. Also make use fo your local workforce board
and finding out that way what challenges they see in the workspace.

Q. If we are unable to find a position that fits our client's needs and skills within our
organization's ressources, where is the best place ot find other opportunities.

A. The Career One stop is a great resource for that. they are connected witht he department of
labor so they are working often with employers in your community. Your local American Job
Center is an organization you should build a relationhips with.

Q. A lot of our client's are undocumented and therefore don't qualify for a lot of these resources.
What should we do?

A. We are very behind on addressing that challenge. The best practice | have seen so far is to
support small business development in the undocumented community. Which is difficult because
there is a lot of capital that needs to go into that, but there are funds available for that. The
Small Business Adminstration has many offices that help supooprt on starting small businesses
regardless of your immigration status. Cooperatives are also a good way for these communities
to come togather and leverage hteir skills among each other to create their own ecnomy.

Q. Developing relationships with employers is very fruitful, but so time intensive, do you have any
tips?

A. Corporate spaces takes longer, so look at the smaller local community employers. You can
reach out to us if you would like to walk through building a Strategic Partnership Plan.

The National Center on Domestic Violence, Trauma, and Mental Health: A Trauma-Informed Approach to

Employment Support: Tools for Practice
Workplaces Respond: Creating a workplace free from violence

Career One Stop: Accessing WIOA Services

Futures Without Violence: Workforce Development Guide

Connect with Carolyn Ouya

To learn more about Framework or to request training, technical assistance, or individualized support
on labor trafficking, visit us on our website.
www.frameworkta.org
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http://nationalcenterdvtraumamh.org/wp-content/uploads/2012/01/Tipsheet_Employment-Support_NCDVTMH_Sept2011.pdf
https://www.workplacesrespond.org/
https://www.careeronestop.org/LocalHelp/EmploymentAndTraining/find-WIOA-training-programs.aspx
https://www.futureswithoutviolence.org/wp-content/uploads/WIOA-Primer-for-OVC-Grantees_Designed-5.3.19.pdf
https://calendly.com/couya/peost-open-house-group-office-hours?month=2022-07

